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ARTICLE I 

RECOGNITION 

1.1 Recognition and Definition of Bargaining Unit 

The Board of Education of Brown County Community Unit School District No. I, Brown County, Mount 
Sterling, Illinois, hereinafter referred to as the "Board," hereby recognizes the Brown County Education 
Association/IEA/NEA, hereinafter referred to as the "Association," affiliated with the Illinois Education 
Association and the National Education Association, as the exclusive and sole negotiating agent for all 
regularly employed full-time and part-time licensed teachers, licensed guidance counselors, and licensed 
librarians, excluding the Superintendent, principals, and all other supervisory, managerial, and 
confidential personnel. 

1.2 Part-Time Licensed Teachers 

Licensed part-time teachers shall be included in the bargaining unit and subject to the terms and conditions 
expressed in this Agreement, unless otherwise stated. 

1.3 Definition of Employee and Teacher 

The term "employee(s)" or "teacher(s)", as used throughout this Agreement, shall be defined in accordance 
with the description of the recognized bargaining unit in Article 1, Section 1.1. 

ARTICLE II 

EMPLOYEE AND ASSOCIATION RIGHTS 

2.1 Employee Rights 

A. Employees shall have the right to organize, join and assist the Association and to participate in 
collective bargaining with the Board. Employees shall also have the right to refrain from 
organizing, joining, and assisting the Association and to refrain from participating in collective 
bargaining with the Board. 

B. No reprisals shall be taken by the Board or the Administration against any employee because of 
the employee's participation in a grievance. 

2.2 Personnel File 

Each employee shall have the right to review the contents of his/her personnel file, subject to the following 
conditions: 

A. The Board shall provide the employee with the inspection opportunity within seven (7) working 
days after the employee makes the request. 
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B. The employee shall not be entitled to inspect or review any materials exempted from such 
inspection under Section l 0 of the Illinois Personnel Records Review Act. 

C. The employee's review of his/her personnel file shall take place during the normal working hours 
of the central unit office building. The Superintendent and/or his designee reserve the right to be 
present at such review. 

D. The employee shall not be entitled to remove any part of his/her personnel records from the 
personnel file. 

E. The Board shall grant at least two (2) inspection requests per employee in a calendar year. 

F. If the Employee disagrees with any information contained in his/her personnel file, the employee 
may submit a written statement explaining the employee's position. Said statement shall be 
attached to the disputed portion of the personnel record. Such attachment does not create any 
presumption that the Board agrees with its contents. 

G. After the employee has reviewed the contents of his/her personnel file, the employee may request 
that copies be made of specified information contained in the file. The Board shall charge twenty 
(20) cents per page for the cost of the reproduction. 

Right to Representation 

When any employee is required to attend a conference before the Board which is for the purpose of 
imposing discipline, or which is for the purpose of obtaining facts to be used for the imposition of 
discipline, the employee shall be entitled to have an Association representative present upon request. 
When such a conference is required by the Board, the employee shall be provided with at least twenty-four 
(24) hours written notice. Said notice shall be fulfilled if the Board sends written notice by certified mail 
to the employee's home address ofrecord in the district's offices, or through personal service of the written 
notice upon the employee by a representative of the Board. 

2.4 Dues Deduction 

A. Any member of the bargaining unit who has applied for membership in the Association may sign 
and deliver to the Board's business office an authorization for annual dues deduction. The 
appropriate authorization forms shall be provided by the Association. New authorizations shall 
remain in effect from year to year unless the employee revokes said authorization between 
September I and September 5th of any year. 

B. Pursuant to such authorization the Board shall deduct from the employee's paychecks for a period 
of nine (9) months, beginning in September of each year. 

C. The Board shall remit said deducted dues to the Association within ten (10) days following the 
pay deduction. 
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B. Delivery of Board Minutes 

One copy of the official open Board minutes shall be emailed to the Association President within 
ten (I 0) days after the Board approves such minutes. Minutes will be posted to the 
www.bchomets.com website upon approval and within ten (10) business days. 

C. Request for Information 

At the request of the Association president the Board agrees to furnish one copy of the following 
to the President of the Association or designee via email or a link to a public posting: 

1. District's budget (5036) 
2. Budget amendments 
3. Annual financial report (5035) 

ARTICLE IV 

WORKING CONDITIONS 

4.1 School Calendar 

4.2 

The superintendent along with the union president shall establish a school calendar of one hundred eighty 
( 180) teacher responsibility days and additional emergency days as required by circumstances outside the 
control of the school district. Every effort, consistent with good education, will be made to limit the 
number of emergency days to the shortest span of time. The calendar shall be approved at the May school 
board meeting and released within 24 hours to staff. 

Assignments 

A. Employees shall be given notice to their bchomets.com email at the end of the current year as well 
as notification of next year's tentative assignment on or before 15 days prior to the first day of the 
school year. In the event the Administration changes such assignments after this date, the teacher 
affected shall be notified and he/she may resign without penalty if the change is unacceptable; 
provided, however, that the resignation must occur on or by the fifth day before the first day of 
student attendance at the beginning of the school year. 

B. Organization, reorganization, and assignment of instruction responsibilities m all facets of 
curriculum is expressly reserved to the Board. 

4.3 Traveling Employees 
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A. Employees who are required to use their own vehicles for official district business shall be 
reimbursed at the maximum rate allowed by IRS. The superintendent shall have the sole authority 
to determine whether any trip qualifies for such reimbursement. Reimbursement for mileage will 
not be allowed when the district provides transportation. For example, coaches who elect to drive 
to athletic events will not be entitled to reimbursement when space is available in district vehicles. 

B. Employees who are required by the Board to travel between district schools during the course of 
the normal workday shall be reimbursed at the maximum rate allowed by IRS. 

4.4 Employee Work Day 

A. The Administration at each attendance center shall establish and post a starting and ending time 
for the normal school day. The employee workday will begin at 7:45 am and end at 3: l 5pm with 
the following exceptions: 

I. Parent-teacher or student-teacher scheduled conferences or meetings. The administration 
shall endeavor to obtain State Board approval of Parent Teacher Conferences for the 
following: Parent-teacher conferences will be held on two consecutive days. On both days 
school will be dismissed one hour early. Conferences will be scheduled as three 
consecutive evening hours. Those hours may be set by each building and may run from 
4:00 PM to 7:00 PM on successive Wednesday and Thursday evenings as set by the annual 
school calendar. School will not be in session the Friday following the second evening of 
conferences 

2. Faculty meetings, as scheduled by the Administration 
3. Extra-Curricular Assignments 
4. Bus supervision, when required by the Administration 
5. Other emergencies which, in the opinion of the Administration, affect the safety or 

well-being of the students 
6. IEP or 504 plan conferences or hearings when meetings with the parent(s) cannot be 

scheduled during the student school day 
7. Open House 

B. On days preceding official District holidays or in the case of an early dismissal of school, the 
teachers shall be allowed to leave when students are dismissed, provided that all professional 
responsibilities are met and there is no further need for student supervision. 

C. All employees shall be entitled to a (30 minute) duty free lunch in accordance with Section 24-9 
of The School Code of Illinois. 

4.5 High School and Middle School Teaching Load 

Full time teachers who work exclusively at the High School and Middle School will have a teaching load 
ofno more than seven (7) classes per day in an eight (8) period day. 

The preceding paragraph shall not apply to teachers in the following positions or subject matters: 
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Traveling teachers of speech, art, music, library, guidance, PE and computer; 

Teachers whose duties are derived from IEPs, such as LO/BO; and 

Teachers whose duties include instruction of elementary students. 

4.6 Elementary School 

The Administration will endeavor to schedule at least two hundred (2 I 0) minutes of preparation time per 
regularly scheduled week for full-time elementary teachers and traveling teachers, within the constraints 
of staffing levels. 

4.7 District Wide Traveling Teachers 

Full time traveling teachers of speech, art, music, library, guidance, P.E. and computers will have a 
minimum of 170 minutes weekly regularly scheduled preparation time ( excluding travel time). The 
district will endeavor to allow a total of 200 minutes. 

4.8 Extended Contract 

4.9 

The School Counselor(s), Agriculture Teacher and Special Education Coordinator will have an extended 
contract of additional days of employment paid at their daily rate per Article VIII of this agreement per 
school year in order to complete all required duties related to such positions. The High School 
Counselor will have an additional 20 days, the District Counselor will have an additional 5 days, the 
Agriculture Teacher will have an additional 60 days or 400 hours, and the Special Education 
Coordinator will have an additional 9 days. 

Educator Cell Phone Usage 

Educators' cell phone should only be used for instructional purposes during class time. Personal use 
should be limited to non-supervisory time except during emergency situations. The exception would be 
Physical Education Teachers who have a need to use their personal cell phone for communication with 
the office when they are outside or in the weight room. 

ARTICLE V 
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EVALUATION 

5.1 Evaluation Plan 

District shall comply with the relevant provisions of the Illinois School Code, including, but not limited 
to, the Performance Evaluation Reform Act. 

5 .2 Introduction to Plan 

By the first day of student attendance, the Administration shall provide written notice of the evaluation 
process, the rubric, and the possible evaluators. Any new employee hired after the general evaluation 
procedure meeting shall be acclimated to the general evaluation procedure not later than thirty (30) days 
after employment. 

Any employee employed at the time of the general evaluation meeting shall be required to attend the 
meeting as scheduled. 

5.3 Non-tenured Teachers 

A formative observation of a non-tenured teacher beginning employment before December I of any year 
will be conducted at least two (2) times per school year. There will be one. (I) summative evaluation 
following the two (2) formative observation post-conferences. Any non-tenured teacher beginning 
employment after December I of any year shall receive at least one (I) formative observation and post
conference and one (I) summative evaluation. 

5 .4 Tenured Teachers 

See attached PERA Committee agreement. 

No later than September I, 2022, each school district must establish a teacher evaluation plan that 
ensures that each teacher in contractual continued service whose performance is rated as either 
"excellent" or "proficient" is evaluated at least once in the course of the 3 school years after receipt of 
the rating (rather than at least once in the course of every 2 school years) and establish an informal 
teacher evaluation plan that ensures that each teacher in contractual continued service 
whose performance is rated as either "excellent" or "proficient" is informally evaluated at least once in 
the course of the 2 school years after receipt of the rating. 

5.5 Procedures 

A. Pre-Classroom Visit: Prior to each formal classroom observation, the evaluator shall meet with 
the teacher to discuss areas to be observed. 

B. Classroom Visit: Results ofat least the minimum number of formal classroom observations 
provided for in 5.3 and 5.4 above shall be in writing, with a copy to be given to the teacher, and 
shall be preceded by an in-class observation of the teacher's performance. 
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Formal classroom visits for observation purposes shall be no less than forty-five (45) minutes in 
duration, and may extend beyond a single day. No formal observations will take place during the 
first week of school or the first week of a new semester. 

C. Post-Observation Conference: The evaluator will meet with the teacher to discuss the classroom 
observation within ten (I 0) school days of the last classroom observation unless mutually agreed 
upon by both parties, or unless delayed by emergency or illness. 

D. Other Types of Assignments: For teachers whose duties do not include classroom instruction, or 
whose duties involve substantial responsibilities in addition to classroom instruction (for 
example, guidance, social worker, librarian or media specialist) other observations may be 
utilized in lieu of classroom observations. 

E. Informal Observations: Other formal or informal observations of a teacher's performance 
regarding any aspect of the teacher's responsibilities may be included on the teacher's evaluation. 

5.6 Needs Improvement 

Within 30 school days after the completion of a summative evaluation rating a teacher in contractual 
continued service as "needs improvement", the evaluator, in consultation with the teacher, and taking 
into account the teacher's ongoing professional responsibilities including his or her regular teaching 
assignments, will develop a professional development plan directed to the areas that need improvement 
and any supports that the district will provide to address the areas identified as needing improvement or 
unsatisfactory. 

5.7 Evaluation Plan Review 

A. Until the Evaluation Joint Committee has convened, the Teacher Evaluation Plan may be 
reviewed by a committee (hereinafter "the EPC") of three at least (3) representatives of the 
Administration and at least three (3) representatives of the Association. Either party may request 
the review and subsequently alter or change the presently utilized plan through mutual agreement 
of the committee. 

B. Once the EPC has completed tentative evaluation plan(s), they shall submit the same to the 
Association and Administration for review not to exceed thirty (30) days. 

C. Following the review, the plan may be sent back to the EPC for further clarification. 

D. A clearly defined set of criteria/explanations will be an integral and essential component of the 
evaluation plan. Said component will determine how the evaluated employee is to be rated. 
Clear and objective outcomes to the criteria will be used to determine final rating. 

E. The EPC shall not start the 180-day clock defining implementation by Illinois Public Act 96-861. 
Upon the convening of the Evaluation Joint Committee, the EPC shall dissolve and in every way 
cease existence and meaning, such that this provision of the contract (5.7) shall be severed from 
this agreement and cease in terms and effect. The parties intend this to be a specific and explicit 
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5.8 

6.1 

6.2 

waiver of status quo, such that in the event no agreement is reached to extend 5.7 into future 
agreements, status quo shall read the contract as though 5.7 does not exist. 

Board Responsibility 

It shall be the Board's sole responsibility for the creation of the evaluation plan in consultation with the 
evaluation joint committee as defined by the rights and responsibilities defined within Illinois Public Act 
96-861, and to assess each teacher subject to the above procedural requirements. 

ARTICLE VI 

Reductions in Force 

Seniority 

A. Seniority shall be defined as total years of continuous service in the district as a licensed 
employee. Part-time employees shall accrue seniority on a pro-rata basis. Unpaid leaves of 
absence and layoff periods during which recall rights exist shall not be counted in determining 
seniority but shall not be deemed a break in service such that an employee recalled or returning 
from an unpaid leave granted by the Board shall be deemed to have lost seniority. Seniority is 
lost upon an employee's resignation, dismissal, or retirement from the district. 

B. Seniority Tie Breakers 

If the total years of continuous service in the district are equal between two or more employees, 
seniority shall be determined by reference to the following tiebreakers in the following order: 

1. Total service in the district, whether or not continuous; 
2. Higher lane placement on the salary schedule; 
3. Earlier hiring date; 
4. Lottery. 

C. Groupings List - The groupings list shall include employee date of hire. 

Dismissal Order 

In the event of a reduction in force, employees shall be dismissed in order required by law present as of 
the time of such reduction. 

ARTICLE VII 

GRIEVANCE PROCEDURE 
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7. I Definitions 

A. A "grievance" shall be defined as a claim by a teacher that there has been an alleged violation, 
misinterpretation, or misapplication of the terms of this Agreement. 

B. All references to days shall mean school days, except that between the end of the school year and 
the beginning of the next school year, days shall mean days when the district's business offices 
are open. 

C. Nothing contained herein shall be construed as a limitation upon the right of individual teachers 
or a group of teachers to present grievances to their employer and have them adjusted without 
intervention of the Association if the adjustment is not inconsistent with the terms of this 
Agreement and the Association has been given the right to provide a response prior to final 
adjustment of the grievance(s). 

D. A written grievance filed under this Article shall contain the following: 

• It shall be signed and dated by the grievant or grievant; 

• It shall contain a synopsis of the facts giving rise to the alleged violation; 

• It shall be specific as to the Article, Section, or Subsections of the contract alleged to have 
been violated; 

• It shall contain the date of the alleged violation; 

• It shall specify the relief requested. 

E. If the grievant does not file a grievance in writing with his or her immediate supervisor within 
twelve (12) days of the alleged occurrence of the event giving rise to the grievance, then the 
grievance shall be considered as waived and time barred. 

7.2 Procedure 

The parties hereto acknowledge that it is usually most desirable for an employee and the immediately 
involved supervisor to resolve problems through free and informal communications. 

If, however, such informal processes fail to satisfy the employee, a formal grievance must be processed 
as follows: 

Step A. The grievant shall present the grievance in writing to his or her immediate supervisor 
within twelve (12) days of the occurrence of the event giving rise to the grievance. The 
immediate supervisor shall arrange for a meeting to take place within ten (10) days of the 
receipt of the grievance. Within ten ( I 0) days of the meeting, the supervisor shall provide 
a written answer to the grievance. 
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Step B. 

Step C. 

I. 

2. 

3. 

4. 

If the grievance is not resolved at Step A, the grievant may refer the grievance to the 
Superintendent or official designee within ten (IO) days after the receipt of the Step A 
answer. The Superintendent shall arrange for a meeting to take place within ten (I 0) days 
ofreceipt of the appeal. Within ten (I 0) days of the meeting, the grievant shall be provided 
with the Superintendent's written response. 

If the Association and grievant are not satisfied with the disposition of the grievance at 
Step B or the time limits expire without the issuance of the Superintendent's written reply, 
the Association may submit the grievance to final and binding arbitration under the 
Voluntary Labor Arbitration Rules of the American Arbitration Association, which shall 
act as the administrator of the proceedings. If a demand for arbitration is not filed within 
thirty (30) days of the date for the Step B answer, then the grievance shall be deemed 
withdrawn. 

The arbitrator may interpret this agreement and apply it to the particular case submitted to 
him; but he shall, however, have no authority to add to, subtract from, or in any way modify 
the terms of this agreement; nor shall he have any authority to limit or change any policies, 
practices or rules, except as they involve an application of this agreement; nor shall he have 
any authority to formulate or add any policies, practices or rules, except as they involve an 
application of this agreement; nor shall he have any authority to formulate or add any new 
policies or rules; nor substitute his discretion for the Board's discretion in cases where the 
Board is given discretion by this agreement. 

Each party shall bear the full costs for its representation in the grievance procedure. 

If either party requests a transcript of the proceedings, that party shall bear full costs for 
that transcript. If both parties order a transcript, the costs of the two (2) transcripts shall be 
divided equally between the Board and the Association. 

Each party shall share equally the cost of the arbitrator and the American Arbitration 
Association. 

7.3 Additional Information 

A. Failure of an employee or the Association to act on any grievance within the prescribed time limits 
will bar any further appeal. An administrator's failure to give a decision within the time limits 
shall permit the grievant to proceed to the next step. Time limits may be extended by mutual 
consent. 

B. Any investigation handling, or processing of any grievance by the grievant or Association shall be 
conducted so that instructional programs and related work activities of the grievant or the teaching 
staff are not interrupted. 
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C. Step A of the grievance procedure may be bypassed, and the grievance brought directly to Step B 
if mutually agreed upon by the employee and the Superintendent. 

D. If the grievance involves a class or group of employees, the grievance may be initially filed by the 
Association at Step B. Under this clause, the Association is subject to the time bar expressed in 
7. I (E) as if it were an individual grievant. 

E. The Board acknowledges the right of the teacher to have a local Association representative present, 
if the grievant requests one, at Step A, and any Association representative present, if one is 
requested, at Steps B and C. In any case, the Association shall be provided with an opportunity to 
file a response before final adjustment of grievances in the formal steps. 

F. With the Superintendent's approval, the grievant may be released from his/her regular assignment 
without loss of pay or benefits to attend the meetings specified in 7.2 (A-C). 

G. All records related to a grievance shall be filed separately from the personnel files of the teachers. 

H. A grievance may be withdrawn at any level without establishing precedent. 

I. If the Association or any employee files any claim or complaint in any other forum other than 
under the grievance procedure of this Agreement, then the Board shall not be required to process 
the same claim, complaint, or set of facts through this grievance procedure. 

ARTICLE VIII 

SALARY AND FRINGE BENEFITS 

8.1 There will be no merit pay or bonuses paid to any licensed employee based on student achievement or 
teacher performance. This provision does not include anyone outside the bargaining unit. 

8.2 Salary Schedule 

Appendix A (2022-2023) 
For those in longevity you will be paid a 3% raise. Longevity is for certified staff who no longer have a 

placement on the salary schedule. 

8.3 Salary Limitation 

No teacher within IO years of first becoming eligible to retire under the Teacher Retirement System (to 
be determined on an individual basis) shall be permitted to receive an increase in credible earnings greater 
than 5.5% of the teacher's prior year's credible earnings. It is the intention of the parties hereto that any 
payment or benefit provided by the district to the teacher shall not generate compensation which exceeds 
any existing cap with regard to the Teacher Retirement System regulations which would require the district 
to pay any penalty or make an additional contribution to TRS on behalf of the teacher that the district is 
not otherwise obligated to make. 
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8.4 

8.5 

The text of this provision assumes that all teachers are employed full-time, and that their percentage of 
employment and work duties will remain the same during the period. If a teacher's percentage of work 
decreases, salary will be decreased commensurate with the reduced work percentage. If the law would be 
changed either lowering or raising the cap this paragraph would be reopened for negotiation. 

Extra-Curricular - Appendix D (2021-2022 only applicable) 

Insurance and Section 125 Plan 

A. The Board shall continue a Section 125 Plan ( cafeteria plan) consistent with the Internal Revenue 
Code. Each employee shall have the option under the Section 125 plan to elect to divert part of 
his or her untaxed earnings necessary to pay the cost of district's health and/or vision plan 
premiums; to the extent such premiums are not paid by the Board. 

B. The Board shall contribute to the Section 125 plan, only for those full-time teachers employed by 
the district prior to the beginning of the 2002-2003 school year who chose not to participate in the 
district's health insurance plan, the sum of$2,340 per school year to the account of each employee, 
which the employee may receive as taxable salary. 

C. For all other employees who are full time, the Board shall make a monthly contribution to the cost 
of district health insurance in the sum of $7020 annuallv or the full cost ofan individual employee 
premium whichever is less. Such employees may choose to not participate in the district health 
insurance plan, thus forfeiting the district's contribution. 50% of the dollar amount of the 
INCREASED cost in the monthly premium will be paid by the district and 50% of the dollar 
amount of the INCREASED cost in the monthly premium will be paid by the employee. Example: 
Previous year cost= $585 for individual employee, but next year's premium cost is increased to 
$595. So the District will still pay the $585 plus they will also pay $5 of the additional new cost 
totally their share at $590 and the employee will pay $5 of the additional new cost of the premium. 

D. The Board agrees to provide on behalf of each employee fifty thousand dollars ($50,000) in life 
insurance annually during the term of this agreement. 

8.6 Internal Substitution 

8.7 

If the Administration requires a teacher to supervise because a teacher was absent, the Board agrees to 
reimburse the teacher according to the extra-curricular salary schedule of the current year. 

When an exceptional teacher (e.g. L.D., Speech, Title I) is absent this section will not apply. 

Salary Payment 
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A. Pay may be in the form of direct deposit to the banking institution of the employee's choice. By 
consent, the employees subject to this agreement hereby agree to and authorize direct deposit as 
process for wage payments. 

B. Direct deposit shall be deposited on a bi- monthly basis; on the 15th and 30th day of the month. 
Should a bank holiday fall on a payroll date, funds will be made available the day prior to the 
holiday. As long as the bank is open for business, pay dates would not change. 

8.8 Mileage Payment 

Approved mileage claims turned in on the appropriate form by the last instructional day ( or business day 
for the Board of Education office) of the month, shall be paid on or before the 15th of the next month. 

8.9 Extra-Curricular Payment 

Employees who are sponsors or coaches of extra-curricular activities shall be paid upon the completion 
of seasonal activities with confirmation of administration. Yearlong activities have the option of being 
paid at the end of fall and spring semester OR a full lump sum at end of year. See extra-curricular pay 
schedule for those yearlong activities. 

8.10 Contractual Employees 

Due to the inability of Brown County Community Unit School District #1 to secure the services of some 
specific qualified professional employees such as Speech/Language Therapists on the current salary 
schedule, appropriately qualified personnel may be employed by the Brown County School District 
CUSD# I at a starting salary independent of the current salary schedule. Personnel employed under this 
stipulation will receive the same commensurate salary increases and benefits as the other teachers in the 
collective bargaining agreement for the duration of the contract. They will also be expected to provide 
their specialized services during the regular school year and any necessary summer services at no 
additional cost to the district. This includes completion of all necessary paperwork, preparation for and 
attendance at necessary staffing and parent meetings, and delivery of specialized services to district 
students. They will also be required to comply with the district's work rules and conditions of employment 
that apply to the district's licensed employees. 

8.11 Initial Salary Placement of Experienced Teachers 

Years of experience in Illinois public school districts and !SEE-Recognized private schools shall be 
counted, measured to the nearest full year, based upon full time equivalency. Part-time experience ofless 
than half-time shall not be counted. Licensed staff will be placed on the salary schedule equal to years of 
experience. 

8.12 Requirements for the Professional Staff Development Plan 

I. Each licensed staff member will participate in professional development activities and teacher 
collaboration teams. Activities may consist of individual work, same/cross grade level groups, 
same/cross subject area groups, or special topic groups. 
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2. Each teacher must participate in professional development and district-wide in-service activities. 
The application of these professional development activities must be implemented by all teachers 
as they relate to their curricular areas. 

3. Updated curriculum maps shall be submitted to the building principal at the end of each school 
year. Curriculum must be aligned to state standards. 

4. Teachers must maintain necessary licensure with the Illinois State Board of Education. 

5. School Improvement Days will be used to provide Professional Development activities. 

8.13 Additional Reimbursement for Licensure, Endorsements and Qualification 

Any teacher wishing to do so may advise the Superintendent, in writing, of desire to become so endorsed 
or licensed through an approved program from a provider as approved by the Illinois State Board of 
Education for the preparation of such Illinois Professional Educator License or endorsement on a PEL that 
will enhance or is substantiated by current responsibilities and/or endorsement, and be entitled to 
additional reimbursement as follows: 

A. The Teacher shall provide a plan to the Superintendent for approval by the Board of Education 
setting forth how and when the Teacher will become licensed or qualified in the areas specified by 
the Superintendent, and good faith estimate of reimbursable expenses, as set forth below. 

B. Upon approval and completion of each semester or tenn of post-secondary coursework by the 
teacher, and submission of the employee's official transcript from the institution showing at least 
a B or better on their transcript for approved coursework, the Board shall reimburse to the teacher 
the expenses incurred by the teacher in accomplishing the plan to that date, as set out in paragraph 
8.l0(C), subject to the availability of and budgeting of funds to be used for reimbursement by the 
Board. 

C. Reimbursable expenses shall be limited to those incurred after approval of the plan by the 
Superintendent, at the rates set out below: 

1. Tuition charges not to exceed $200 per credit hour with a 12-hour limit per calendar year 
(August I through July 31) 

2. Books, fees, and other required materials set forth in the course syllabus not to exceed $60 
per course 

D . Salary Scale Placement 
I. Any teacher employed by the district who are currently receiving TRS retirement benefits will 
receive the same commensurate salary increases and benefits as the other teachers in the collective 
bargaining agreement for the duration of the contract. 
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2. Part-time licensed teachers salaries and benefits shall be prorated based upon their fractionalized 
employment status by the minute as stated in section 4.4. (Denominator of 450) 

3. Teachers who attain official recognition through the Illinois State Board of Education as a 
Nationally Board-Certified Teacher who meets the National Board for Professional Teaching 
Standards (NBPTS) shall be awarded an additional eight (8) hours of education credit for 
placement in the next column of the salary schedule. Teachers who obtain NBCT status after the 
effective date of this contract, placement on the salary schedule will occur the first pay of the 
school year after providing NBCT certification to the district. 

8.14 Notice of Intent to Retire 
Teachers with fifteen or more years of consecutive service in the district are eligible to receive 
additional benefits under the terms of this Early Retirement Incentive (ERI) as they approach retirement. 
To be eligible for the ERi, the teacher must retire during a specified window period. Specifically, the 
teacher may receive this ERI if he or she retires at the end of a school year beginning with the school 
year that he or she is eligible to receive a retirement annuity from TRS and ending at the first of the 
following to occur: 

1) at the end of the school year in which he or she first becomes eligible for a non-discounted 
annuity from TRS (including applicable credit for military services, or alternate pension 
systems); or 

2) at the end of the school year (July 1 - June 30) in which the teacher reaches age 60. In 
determining these dates, teachers must consider and utilize all or part of their available sick leave 
for creditable service purposes in TRS. 

To receive the additional compensation available under this Early Retirement Incentive, eligible 
employees must deliver a non-revocable letter of resignation without contingency to the Superintendent 
no later than March I st prior to the school year the incentive will begin. The letter of resignation must 
reference an intent to retire under this Early Retirement Incentive Policy, whether the teacher's elected 
ERi plan is for four years, three years, two years or one year, and be accompanied by the TRS member 
requested "Personal Statement of Benefits" and a "Benefit Estimate" indicating total years of service. 

Teachers who elect to receive this Early Retirement Incentive by submitting a timely resignation as 
provided above shall be entitled to an increase in salary during the two years or one year of employment. 
Such teachers will receive the salary increase set forth in this Section 8.12 rather than the general 
negotiated salary increase during their last two or one year(s) of employment dependent on their elected 
ERI plan and will be paid as follows: The teacher's TRS Creditable Salary for the year preceding the 
onset of the elected ERi Plan shall be increased by five percent (5%) and each year thereafter, if 
applicable, for a maximum of two years. 

The district shall endeavor to spread the increase throughout the school year. However, the district 
retains the right to make necessary adjustments to monthly pay at any time during the last two years to 

17 



ensure that the total received by the teacher is consistent with this Section. For purposes of this Section, 
a Teacher's 'TRS Creditable Salary" means the teacher's base salary together with all other amounts 
from all sources which are creditable earnings under TRS rules. 

Notwithstanding the above, teachers who discontinue an extra-duty assignment during any of the elected 
plan years of employment shall have their yearly increase for that year reduced by the amount of pay for 
the extra duty assignment. The term "year" shall mean "school year" and not "calendar year". 

In the event that a teacher's resignation date under this policy contemplated use of sick leave benefits for 
creditable service purposes and the teacher subsequently uses all or a portion of his or her available sick 
leave days and does not have enough remaining sick leave days available upon the contemplated 
retirement date to retire without discount, the teacher's resignation shall be automatically revoked and 
the teacher shall, subject to his or her health condition, continue employment until such time that he or 
she is eligible to retire at the end of a school year without a discounted annuity. 

If any teacher receives benefits under this policy and subsequently fails to retire as contemplated herein, 
such teacher shall be obligated to reimburse the district for amount of the incentive less what the teacher 
would have received had the teacher not been eligible for the retirement incentive 

The retirement incentive shall be the lesser of 5% or the maximum retirement incentive 
permitted by law without the district incurring a penalty. 

8.15 TRS Contributions 

The Board of Education will pay as a benefit 9% of the teacher's gross salary and forward the same to the 
Teacher's Retirement System of the State of lllinois in accordance with law and the provisions of the 
Internal Revenue Code 414(h)(2). 

The Board of Education will deduct .92% or the recommended percentage from TRS for the T.H.I.S. 
program from the teacher's gross salary and forward the same to the Teacher's Retirement System of the 
State of lllinois in accordance with law and the provisions of the Internal Revenue Code 4 I 4(h)(2). 

8.16 403(b) Plan 

A 403(b) Plan is available for employees. 

ARTICLE IX 
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LEAVES 

9.1 Sick Leave 

A. Teachers shall be entitled to sick leave in the following allotments: 
Years of consecutive service Sick Leave 
To the Brown County School District Allotme11t 
1-15 years 12 days 
16-20years 16days 
21-25 20 days 
26 years-retirement 25 days 

8. Unused sick leave shall accumulate with no limit. 

C. Sick leave shall be interpreted to mean personal illness, quarantine at home, or serious illness or 
death in the immediate family or household. 

D. For sick leave, "immediate family or household" shall include parents (including in-law and step), 
spouse, domestic partner, siblings (including in law and step), children (natural, adopted, foster, step or in 
law), grandparents (including step or in law), grandchildren (including step or in law), and legal guardians. 

E. The Superintendent and/or his designee shall monitor the use of employees' sick leave. After an 
absence of three (3) consecutive days for personal illness, the employee may, at the Superintendent's 
discretion, be required to furnish a physician's certificate of treatment. This does not limit the right of the 
Board of Education to require examinations of employees under the School Code. In the case of an 
examination required by the district, the cost of the examination shall be at board expense. 

F. Excessive absenteeism or a recurring pattern of absenteeism under this clause shall be reviewed 
by the Superintendent and/or his designee. The Superintendent may, in his own discretion, request at any 
time a physician's statement from an employee suspected of abusing sick leave. The Superintendent may 
also require an examination by a physician specified by the district. In the case of an examination required 
by the district, the cost of the examination shall be at Board expense. 

9 .2 Personal Days 

Upon request to the Superintendent or his designee, teachers may be allowed (three 3) personal days per 
school year, subject to the following conditions: 

A. At least three (3) days prior written notice must be given to the principal. 

8. Teachers shall be allowed to maintain the confidentiality of the reason(s) for said leave. 

C. Personal days, if available, may be taken for sick leave, if sick leave benefits are not available. 
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D. Unused personal days shall be added to the teacher's accumulated sick leave on or before June 30 
of each year. 

E. Personal days cannot be taken during the first week and the last week of the school year without 
advance written permission of the Superintendent or his designee. 

F. All personal days granted must be taken in increments ofat least one-half day at a time. 

G. No more than five (5) teachers per district may be granted personal days on the same day. Personal 
days will be awarded on a first-come, first-serve basis. 

H. In the case of an emergency, the above listed conditions may be waived, at the sole discretion of 
the Superintendent or his designee. If a teacher does not agree with the Superintendent or his 
designee, the teacher may appeal to the Board. 

9.3 Bereavement Leave 

A. Each employee shall be granted three (3) paid and seven (7) unpaid days of bereavement leave if 
a death occurs in his/her immediate family per the Family Bereavement Leave Act (Public Act 
102-1050). For the purposes of this section, "immediate family" shall be defined as parents 
(including in-law and step), spouse, domestic partner, siblings (including in law and step), children 
(natural, adopted, foster, step or in law), grandparents (including step or in law), grandchildren 
(including step or in law), and legal guardians. Unused bereavement leave shall not accumulate. 
The district will not limit the number of times this policy is used. However, the District 
Superintendent, or his designated representative, has the right to request evidence of immediate 
family relationship and/or the need for such leave to be granted. 

B. If further days are needed, with the approval of the Superintendent, sick days can be used for the 
purposes of out-of-town funeral arrangements or attendance. Sick leave can be used for relatives 
and close friends, not to exceed two (2) days per incident. 

C. The following information is per the FBLA (PA 102-1050) 
Leave may be taken to: 

1. Attend the funeral or alternative to a funeral of a covered family member; 
2. Make arrangements necessitated by the death of the covered family member; 
3. Grieve the death of the covered family member; or 
4. Absence(s) due to (i) miscarriage; (ii) an unsuccessful round of intrauterine insemination or ofan 
assisted reproductive technology procedure; (iii) a faild adoption match or adoption that is not finalized; 
(iv) a failed surrogacy agreement; (v) a diagnosis that negatively impacts pregnancy or fertility; or (vi) 
stillbirth. 

a. Any days that are taken under this Act will be counted against the employee's 12 weeks of 
FMLA and employees will not be entitled to any additional leave beyond the 12 weeks of 
FMLA. 

b. An eligible employee can choose to substitute any available paid leave for unpaid leave. 
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c. An employee should provide at least 48 hours advance notice to take bereavement leave, unless 
providing notice is not reasonable or practicable. 

d. Family Bereavement Leave must be taken within 60 days of the receipt of notice of death or 
date a qualifying event from #4 above occurs. 

e. Employers may, but are not requrited to, request reasonable documentation as a basis for leave. 
They can require the employee to designate the category that the leave is being taken for. 

f. Six (6) weeks of unpaid bereavement leave is offered if the death of more than one covered 
family member occurs within a 12-month period. 

9 .4 Leaves of Absence 

Leaves of absence without pay may be granted to tenured teachers upon making application and receiving 
the approval of the Board. Each approved leave of absence shall be of the shortest possible duration 
required for the leave and shall be consistent with a reasonable continuity of instruction for students. 

Leaves of absence without pay may be granted to tenured teachers for up to a maximum of one (1) full 
year, according to the following conditions: 

A. Written requests for a leave of absence without pay should be made at least ninety (90) days before 
the leave is desired, and all such leaves are subject to final approval of the Board. 

B. Dates of departure and return must be acceptable to the Board and Administration and shall be 
determined in advance of any leave granted. 

C. A teacher granted a leave of absence scheduled to end at the end of the school year must inform 
the Superintendent of his/her desire to return to work, in a position for which he/she is qualified, 
no later than February 15. A teacher granted a leave of absence scheduled to end at a time other 
than the end of the school year shall notify the Superintendent of his/her desire to return to work, 
in a position for which he/she is qualified, at least ninety (90) days prior to the scheduled ending 
date. 

D. Leaves of less than one (1) month, if acceptable and approved by the Superintendent, shall not 
require Board approval or three (3) months' notices. 

E. A tenured teacher on approved leave of absence may continue insurance benefits, provided the 
insurance carrier deems it acceptable, and the full cost of the insurance premium is paid by the 
teacher on monthly dates established by the Administration. 

9.5 Association Leave 

The Association shall be allowed three days paid leave district wide per school year. However, the third 
day may only be used for the !EA assembly. Said leave is limited to a maximum of two (2) days per 
school year unless a teacher is elected to the !EA assembly, in which case the leave will be extended to a 

21 



9.6 

third day. (Example: 1 employee X 2 days = maximum of 2 days. OR 1 employee X 3 days for the IEA 
Assembly= maximum of 3 days. The Association or teacher involved shall notify the Superintendent at 
least ten ( 10) school days prior to the intended use of such leave. 

Professional Leave 

The Superintendent or his designee may authorize professional leave without any pay deduction for 
attendance of teachers at professional meetings and conferences dealing with the teacher's subject area. 

One professional day will be allowed in conjunction with a teacher's vacation, provided the teacher has 
used two personal days and will be responsible for providing a lesson plan for his/her curriculum. The 
lesson must be presented to the staff member's class at an appropriate time during the remaining school 
year or the following school year. The lesson plan must be presented to the building administrator within 
two weeks of the use of the professional day. 

If the teacher chooses not to complete the above option, then the teacher will have this be an unpaid dock 
day. 

The decisions to approve or deny requests for professional leave, and the length of absence for such a 
leave, is vested in the unilateral discretion of the Superintendent or his designee. 

Teachers on approved professional leave shall be reimbursed for the reasonable, approved expenses of 
registration fees, meals, lodging, and travel. 

9.7 Emergency Leave 

In the event that an emergency arises during the course of the teacher's work day, the teacher may be 
allowed to attend to said emergency after gaining the approval of the Superintendent or his designee. 
Upon approval of the Superintendent or his designee, the teacher will be released without loss of pay or 
benefits. Every effort will be made to limit the leave to times when the teacher is not involved in 
instructional activities, and the leave may be limited as deemed necessary by the Superintendent or his 
designee. 

It is understood by the parties that the Superintendent or his designee are vested with the discretion to 
determine which circumstances qualify as an emergency, and that the denial of emergency leave is not 
subject to the grievance procedure. 

9.8 Courtesy Leave 

With the approval of the Superintendent or her designee, teachers may be authorized courtesy leave 
following dismissal and after student supervision responsibilities have been met i.e., in the last fifteen 
(15) to thirty (30) minutes of the normal workday. 
Teachers may cover for each other for partial day absences to meet appointments or for personal 
business. Such courtesy coverage shall be made with the full approval of the building administrator with 
at least one (I) hour notice unless the situation is an emergency and then immediate notice should be 
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9.9 

provided to the supervisory staff. Licensed staff providing coverage for each other shall not receive 
additional compensation, as this is a part of the courtesy clause. If no arrangement for a "swap" has been 
made with another teacher, the employee shall take a minimum of½ day personal or sick day 
(whichever applies). 

Family and Medical Leave Act 

An eligible employee may use unpaid family and medical leave (FMLA leave), guaranteed by the federal 
Family and Medical Leave Act, for up to a combined total of 12 weeks during a 12-month period. The 
"12-month period" is measured backward from the date the employee uses any FMLA leave allowed by 
the Family and Medical Leave Act. Provided, however, during a single 12-month period, an eligible 
employee's FMLA leave entitlement may be extended to a total of26 weeks of unpaid leave to care for a 
covered service member (as defined by applicable law) with a serious injury or illness." 

This reference to the Family and Medical Leave Act does not constitute a waiver by the employer or any 
employee of their rights under the Family and Medical Leave Act. 

The employer may (but is not required to) require employees to use paid leave concurrent with and during 
leave under the Family and Medical Leave Act. 

9. 10 Sick Leave Bank {SLB) 

A. ELIGIBILITY 
A staff member is eligible for the SLB if, the staff member: 

a) Is currently enrolled as a member of the SLB 
b) Has exhausted his/her accumulated sick leave 
c) Is absent from work because of a catastrophic illness of his/her person or parents (including 

in-law and step), spouse, domestic partner, siblings (including in law and step), children 
(natural, adopted, foster, step or in law), grandparents (including step or in law), 
grandchildren (including step or in law), and legal guardians. 

d) Catastrophic illness or injury is as determined by the committee established under 
Operational Guidelines. Examples include, but are not limited to cancer, heart-attack, car 
accident, surgery, etc. This program is not to be used for short-term illnesses. 

B. PARTICIPATING STAFF MEMBERS 

a) Enrollment 
New staff members shall be provided with information relative to SLB at the time of the 
initial employment and following completion of one ( 1) year of employment from their 
initial date of employment, shall become eligible to enroll in the SLB during the following 
open enrollment period. Once every year, staff members not enrolled in SLB will have the 
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opportunity to enroll in SLB through an open enrollment. Staff members will be notified 
of the open enrollment period by August 1 of each school year. Enrollments shall be filed 
with the Business Office. 

b) Withdrawal 
A participating staff member may withdraw by giving written notice of withdrawal to the 
office of the superintendent. The withdrawal shall not be effective until the next open 
enrollment period following the withdraw request. Until the effective date of withdrawal, 
the participating staff member shall be subject to the assessment provisions set forth herein. 
A participating staff member who withdraws forfeits all days contributed to the reserve and 
cannot resume participation at a later date until the next open enrollment period. 

c) Retirement or leaving the district 
Upon retiring or leaving the district, members who have sick leave days beyond those 
utilized for retirement may donate those remaining days to the SLB. 

C. RESERVE 

a) Formation 
To establish and maintain a reserve, each participating staff member shall initially 
contribute two (2) sick days to the reserve 

b) Maintenance 
If at any time, the reserve falls below thirty (30) days, all participating staff members shall 
be assessed two (2) days. If such assessment does not raise the reserve to one hundred 
(I 00) days, SLB shall terminate in accord with the paragraph 3 below. Any participating 
staff member who has exhausted his/her sick days and has no days available for such 
assessment shall be suspended from participation in SLB until the participating staff 
member has accumulated two (2) additional days for assessment at which time the 
participating staff member shall be assessed and reinstated. If a staff member has 
exhausted his/her (30) day benefit, he/she may not enroll in the sick leave bank during any 
subsequent open enrollment opportunities. 

c) Termination 
If the number of participating staff members in this program is not sufficient to support the 
assessment for maintenance as set forth in the paragraph 9. I 0C(b) above, the program shall 
automatically terminate, and no credit will be given to any participating staff member in 
the program for days remaining in the reserve if the number of days divided by the 
participating staff members is less than one (I). If said number is one (I) or more, then the 
days remaining in the reserve shall be divided equally among participating staff members. 
If the number enrolled in the sick leave bank experiences a break in service to the district, 
he/she must reapply in accordance with the enrollment procedures. 
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D. PAYMENT OF BENEFITS 

a) A participating staff member who is found to qualify for days from the SLB will have those 
days credited to his/her normal sick day account to be used for absences 

b) A participating staff member shall be eligible for the SLB for no more than thirty (30) days 
which may be assessed in one or more illnesses. The total days for all illnesses in no event 
shall exceed thirty (30) days. 

E. OPERATIONAL GUIDELINES 

a) The SLB committee shall govern the operation of the SLB program. It shall consist of 
three members: 

a. The superintendent 
b. The president of the union ( or designee) 
c. A third person selected and agreed upon by the superintendent and union president 

A staff member who has exhausted his/her personally accumulated sick leave may make a 
written application to the committee for withdrawal of days from the reserve. The staff 
member shall state the reason for the inability to work and the number of days requested 
from the reserve. Before granting the request, the SLB committee must elicit affirmative 
answers to the following questions: 

1. Is the staff member listed a member of the SLB? 
11. Has the staff member exhausted all personal sick leave? 

111. Is absent from work because of a catastrophic illness of his/her person 
or parents (including in-law and step), spouse, domestic partner, siblings 
(including in law and step), children (natural, adopted, foster, step or in 
law), grandparents (including step or in law), grandchildren (including 
step or in law), and legal guardians? 

I 0.1 Selection of Representatives 

ARTICLEX 

NEGOTIATIONS PROCEDURE 

Each party shall select its own representatives for negotiations. 

I 0.2 Presentation to Association 

Upon reaching tentative agreements on all items, the package shall then be presented to the Association 
for its approval, after which it shall be presented to the Board for its consideration of adoption of the 
package. 
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I 0.3 Mediation 

It is agreed that the parties will jointly request the Federal Mediation and Conciliation Service (FMCS) if 
either party to this Agreement declares impasse during negotiations for a successor agreement. Should 
FMCS be unavailable, the parties shall immediately commence discussions as to a replacement. In the 
event that the parties cannot agree upon a replacement, the Illinois Educational Labor Relations Board 
shall be notified. 

I 0.4 Final Agreement 

There shall be two (2) signed copies of the final Agreement. One (I) copy shall be retained by the Board 
and one (I) by the Association. 

I I.I Staff Vacancies 

ARTICLE XI 

POSTING OF VACANCIES 

The Board shall post notices of staff vacancies in each school building within ten (10) working days after 
knowledge of such a vacancy. 

11.2 Vacancies during Summer Months 

During the summer months the Board shall send such vacancy notices to the Association President within 
ten (10) working days after knowledge of such a vacancy. 

12.1 Management Rights 

ARTICLE XII 

MANAGEMENT RIGHTS 

Reserved exclusively to the Board are all the rights, responsibilities, powers, and authority given to it by 
the laws and Constitution of the State of Illinois and of the United States. Such rights include, but are not 
limited to, the maintenance of efficiency in governmental operations, the determination of the 
organizational structure of the District, including the chain of command and division of authority; the 
standards of service and selection, direction, and assignment of employees; the financial structure of the 
District, including methods for raising revenue and the establishment and maintenance of the District's 
overall budget and budgetary allocations; the publication and enforcement of rules and regulations; and 
classification, evaluation, discipline of employees and the determination of staffing levels; the 
determination of standards of performance and whether any employee meets such standards; and the 
determination of the curriculum. 
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12.2 Modifications to Working Conditions 

The employer retains the right to make modifications to working conditions in respect to persons with 
disabilities. Such modifications may be affected, without additional bargaining, upon notification to the 
Association that such changes are necessary for persons with disabilities, unless the employee desires 
Association representation, and waives confidentiality in writing. 

ARTICLE XIII 

EFFECT OF AGREEMENT 

13.1 No Strike 

The Association and bargaining unit members agree not to strike for the duration of this Agreement. 

13.2 Savings Clause 

Should any specific article, section, or clause of this Agreement be declared illegal by a cou11 of competent 
jurisdiction, then that article, section, or clause shall be deleted from this Agreement to the extent that it 
violates the law. The remaining articles, sections, and clauses shall remain in ful l force and effect for the 
duration of this Agreement. 

13 .3 Duration of Agreement 

This Agreement shall become effective on the date both parties' sig n. This Agreement shall expire on 
July I, 2023. This Agreement is signed this _ 16th_ day of August, 2022. 

In witness thereof; 

FOR THE BOARD OF EDUCATION 
BROWN COUNTY COMMUNITY UNIT 
SCHOOL DISTRICT # I 
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FOR THE BROWN COUNTY 
EDUCATION ASSOCIATION 



Sup~ 
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Appendix A Brown County CUSD #1 Salary Schedule 2022-2023 

Vear BA/BS B+8 B + 16 B +24 MA/MS M+8 M+16 M+24 M+32 

1 Base Salary 36,000 36,324 36,651 36,981 37,314 37,649 38,200 39,100 40,000 

TRS 3,560 3,592 3,625 3,657 3,690 3,724 3,778 3,867 3,956 

Creditable Earnings 39,560 39,916 40,276 40,638 41,004 41,373 41,978 42,967 43,956 

2 Base Salary 36,541 36,950 37,003 37,058 37,314 38,246 39,234 40,184 41,187 

TRS 3,614 3,654 3,660 3,665 3,690 3,783 3,880 3,974 4,073 

Creditable Earnings 40,155 40,604 40,663 40,723 41,004 42,029 43,115 44,158 45,261 

3 Base Salary 36,950 37,003 37,058 37,122 38,060 39,012 39,986 40,987 42,011 

TRS 3,654 3,660 3,665 3,671 3,764 3,858 3,955 4,054 4,155 

Creditable Earnings 40,604 40,663 40,723 40,793 41,825 42,870 43,941 45,040 46,165 

4 Base Salary 37,003 37,058 37,122 37,864 38,822 39,792 40,786 41,807 42,851 

TRS 3,660 3,665 3,671 3,745 3,840 3,935 4,034 4,135 4,238 

Creditable Earnings 40,663 40,723 40,793 41,609 42,661 43,727 44,820 45,942 47,088 

5 Base Salary 37,058 37,122 37,864 38,621 39,598 40,588 41,602 42,643 43,708 

TRS 3,665 3,671 3,745 3,820 3,916 4,014 4,114 4,217 4,323 

Creditable Earnings 40,723 40,793 41,609 42,441 43,514 44,602 45,717 46,860 48,031 

6 Base Salary 37,122 37,864 38,621 39,394 40,389 41,399 42,434 43,495 44,582 
TRS 3,671 3,745 3,820 3,896 3,995 4,094 4,197 4,302 4,409 

Creditable Earnings 40,793 41,609 42,441 43,290 44,384 45,494 46,630 47,797 48,991 

7 Base Salary 37,864 38,621 39,394 40,181 41,198 42,227 43,283 44,366 45,473 

TRS 3,745 3,820 3,896 3,974 4,075 4,176 4,281 4,388 4,497 

Creditable Earnings 41,609 42,441 43,290 44,155 45,272 46,403 47,564 48,753 49,971 

8 Base Salary 38,621 39,394 40,181 40,986 42,021 43,072 44,148 45,253 46,383 

TRS 3,820 3,896 3,974 4,054 4,156 4,260 4,366 4,476 4,587 

Creditable Earnings 42,441 43,290 44,155 45,040 46,177 47,332 48,515 49,728 50,970 



Appendix A Brown County CUSD #1 Salary Schedule 2022-2023 

Year BA/BS 8+8 B+ 16 8+24 MA/MS M+S M+16 M+24 M+32 

9 Base Salary 39,394 40,181 40,986 41,805 42,862 43,933 45,031 46,158 47,311 
TRS 3,896 3,974 4,054 4,135 4,239 4,345 4,454 4,565 4,679 

Creditable Earnings 43,290 44,155 45,040 45,940 47,101 48,278 49,485 50,723 51,990 

10 Base Salary 40,181 40,986 41,805 42,642 43,719 44,812 45,932 47,081 48,257 

TRS 3,974 4,054 4,135 4,217 4,324 4,432 4,543 4,656 4,773 
Creditable Earnings 44,155 45,040 45,940 46,859 48,043 49,244 50,475 51,737 53,030 

11 Base Salary 40,986 41,805 42,642 43,494 44,594 45,709 46,851 48,023 49,222 

TRS 4,054 4,135 4,217 4,302 4,410 4,521 4,634 4,750 4,868 

Creditable Earnings 45,039 45,940 46,859 47,796 49,004 50,229 51,485 52,772 54,090 

12 Base Salary 41,805 42,642 43,494 44,364 45,485 46,622 47,788 48,983 50,207 

TRS 4,135 · 4,217 4,302 4,388 4,499 4,611 4,726 4,844 4,966 
Creditable Earnings 45,939 46,859 47,796 48,752 49,983 51,233 52,514 53,827 55,172 

13 Base Salary 42,642 43,494 44,364 45,251 46,395 47,555 48,743 49,962 51,211 

TRS 4,217 4,302 4,388 4,475 4,589 4,703 4,821 4,941 5,065 
Creditable Earnings 46,859 47,796 48,752 49,726 50,984 52,258 53,564 54,903 56,275 

14 Base Salary 43,494 44,364 45,251 46,156 47,324 48,506 49,719 50,962 52,235 
TRS 4,302 4,388 4,475 4,565 4,680 4,797 4,917 5,040 5,166 

Creditable Earnings 47,796 48,752 49,727 50,721 52,004 53,303 54,636 56,002 57,402 

15 Base Salary 44,364 45,251 46,156 47,079 48,270 49,476 50,713 51,981 53,280 
TRS 4,388 4,475 4,565 4,656 4,774 4,893 5,016 5,141 5,269 

Creditable Earnings 48,751 49,727 50,721 51,735 53,043 54,369 55,728 57,122 58,550 

16 Base Salary 45,251 46,156 47,079 48,021 49,235 50,465 51,727 53,021 54,345 
TRS 4,475 4,565 4,656 4,749 4,869 4,991 5,116 5,244 5,375 

Creditable Earnings 49,726 50,721 51,735 52,770 54,104 55,456 56,843 58,265 59,720 



Appendix A Brown County CUSD #1 Salary Schedule 2022-2023 

Year BA/BS 8+8 B+ 16 8+24 MA/MS M+8 M+16 M+24 M+32 

17 Base Salary 46,156 47,079 48,021 48,981 50,219 51,475 52,761 54,081 55,433 

TRS 4,565 4,656 4,749 4,844 4,967 5,091 5,218 5,349 5,482 

Creditable Earnings 50,721 51,735 52,770 53,825 55,186 56,566 57,980 59,430 60,915 

18 Base Salary 47,079 48,021 48,981 49,961 51,224 52,505 53,817 55,163 56,540 

TRS 4,656 4,749 4,844 4,941 5,066 5,193 5,323 5,456 5,592 
Creditable Earnings 51,735 52,770 53,826 54,902 56,290 57,697 59,139 60,619 62,132 

19 Base Salary 48,021 48,981 49,961 50,960 52,248 53,554 54,893 56,266 57,672 

TRS 4,749 4,844 4,941 5,040 5,167 5,297 5,429 5,565 5,704 

Creditable Earnings 52,770 53,826 54,902 56,000 57,416 58,851 60,322 61,831 63,375 

20 Base Salary 48,981 49,961 50,960 51,979 53,293 54,626 55,991 57,391 58,825 

TRS 4,844 4,941 5,040 5,141 5,271 5,403 5,538 5,676 5,818 
Creditable Earnings 53,826 54,902 56,000 57,120 58,564 60,028 61,528 63,067 64,643 

21 Base Salary 49,961 50,960 51,979 53,019 54,359 55,718 57,111 58,539 60,002 
TRS 4,941 5,040 5,141 5,244 5,376 5,511 5,648 5,790 5,934 

Creditable Earnings 54,902 56,000 57,120 58,262 59,735 61,229 62,759 64,329 65,936 

zz Base Salary 50,960 51,979 53,019 54,079 55,446 56,832 58,253 s9,no I 61,202 
TRS 5,040 5,141 5,244 5,348 5,484 5,621 5,761 5,905 6,053 

Creditable Earnings 56,000 57,120 58,263 59,428 60,930 62,453 64,014 65,615 67,255 

23 Base Salary 51,979 53,019 54,079 55,161 56,555 57,969 59,418 60,904 62,426 
TRS 5,141 5,244 5,348 5,455 5,593 5,733 5,876 6,023 6,174 

Creditable Earnings 57,120 58,263 59,428 60,616 62,149 63,702 65,294 66,928 68,600 

24 Base Salary 54,079 55,161 56,264 57,686 59,128 60,606 62,122 63,674 
TRS 5,348 5,455 5,565 5,705 5,848 5,994 6,144 6,297 

Creditable Earnings 59,428 60,616 61,828 63,392 64,976 66,600 68,266 69,972 



Appendix A Brown County CUSD #1 Salary Schedule 2022-2023 

Year BA/BS I 8+8 B+ 16 8+24 MA/MS M+8 M+16 M+24 M+32 

25 Base Salary 56,264 57,389 58,840 60,311 61,818 63,365 64,948 

TRS 5,565 5,676 5,819 5,965 6,114 6,267 6,423 

Creditable Earnings 61,829 63,065 64,660 66,276 67,932 69,631 71,371 

26 Base Salary 58,537 60,017 61,517 63,055 64,632 66,247 

TRS 5,789 5,936 6,084 6,236 6,392 6,552 

Creditable Earnings 64,326 65,953 67,601 69,291 71,024 72,799 

27 Base Salary 61,217 62,748 64,316 65,925 67,572 

TRS 6,054 6,206 6,361 6,520 6,683 

Creditable Earnings 67,272 68,953 70,677 72,445 74,254 

28 Base Salary 64,003 65,602 67,243 68,923 

TRS 6,330 6,488 6,650 6,817 

Creditable Earnings 70,332 72,090 73,893 75,740 

29 Base Salary 66,914 68,588 70,301 

TRS 6,618 6,783 6,953 

Creditable Earnings 73,532 75,371 77,254 

30 Base Salary 69,960 71,708 

TRS 6,919 7,092 

Creditable Earnings 76,879 78,799 

31 Base Salary 73,142 

TRS 7,234 

Creditable Earnings 80,375 

Longevity is 3% 



Appendix D Brown County CUSD #1 

Extra-curricular Pay Schedule 
# of 

positions 
Activity 20-21 rate 

1 BCES Yearbook*** $1,120 

1 BCES Recycling Sponsor $498 

1 BCES Music Programs - Ends after FY22 $1,213 

2 BCMS Baseball Coach $2,240 

2 BCMS Basketball Coach $2,986 

2 BCMS Volleyball Assistant Coach $2,986 

2 BCMS Softball Coach $2,240 

1 BCMS Boys Track Coach $2,240 

1 BCMS Girls Track Coach $2,240 

1 BCMS Track Assistant Coach $1,108 

1 BCMS Yearbook*** $1,120 

1 BCMS Science Club $559 

2 BCMS Student Council $622 

1 BCMS Speech $498 

1 BCMS Scholastic Bowl $559 

1 BCMS Band· Ends after FY22 $1,213 

1 BCMS Chorus· Ends after FY22 $1,213 

1 BCMS - 8th Grade Class Sponsor $317 

1 BCHS Golf Head Coach $2,986 

1 BCHS Golf Assistant Coach $1,108 

1 BCHS Baseball Head Coach $3,484 

1 BCHS Assistant Baseball Coach $2,488 

1 BCHS Football Head Coach $4,728 

3 BCHS Assistant Football Coach $2,986 

1 BCHS Basketball Head Coach $4,728 

2 BCHS Basketball Assistant Coach $2,986 

1 BCHS Volleyball Head Coach $4,728 

2 BCHS Volleyball Assistant Coach $2,986 

1 BCHS Softball Head Coach $3,484 

1 BCHS Softball Assistant Coach $2,488 

1 BCHS Boys Track Head Coach $2,240 

1 BCHS Girls Track Head Coach $2,240 

1 BCHS Track Assistant Coach $1,108 

1 BCHS Football Cheer Coach $1,061 

1 BCHS Basketball Cheer Coach $1,867 

1 BCHS Yearbook*** $1,868 

2 Freshman Class Sponsor $995 

2 Sophomore Class Sponsor $995 

2 Junior Class Sponsor $995 

2 Senior Class Sponsor $995 

1 Musical/Play· First Director $933 

1 Musical/Play· Second Director $622 

1 Musical/Play - Choreographer $498 

1 Musical/Play - Tech/Sound/Light $498 

1 Musical/Play - Set Design/Costumes $498 

••• Semester/yearly pay options 

2022-2023 

21-22 rate 22-23 rate 

$1,131 $1,165 

$503 $518 

$1,225 

$2,262 $2,330 

$3,016 $3,106 

$3,016 $3,106 

$2,262 $2,330 

$2,262 $2,330 

$2,262 $2,330 

$1,119 $1,153 

$1,131 $1,165 

$565 $582 

$628 $647 

$503 $518 

$565 $582 

$1,225 $1,262 

$1,225 $1,262 

$320 $330 

$3,016 $3,106 

$1,119 $1,153 

$3,519 $3,624 

$2,513 $2,588 

$4,775 $4,919 

$3,016 $3,106 

$4,775 $4,919 

$3,016 $3,106 

$4,775 $4,919 

$3,016 $3,106 

$3,519 $3,624 

$2,513 $2,588 

$2,262 $2,330 

$2,262 $2,330 

$1,119 $1,153 

$1,072 $1,104 

$1,886 $1,942 

$1,887 $1,943 

$1,005 $1,035 

$1,005 $1,035 

$1,005 $1,035 

$1,005 $1,035 

$942 $971 

$628 $647 

$503 $518 

$503 $518 

$503 $518 

updated 8.1.22 



Appendix D Brown County CUSD #1 

Extra-curricular Pay Schedule 

#of 
Activity 

po.sit ions 
20-ztrate 

1 BCMS-HS Band (Pep, Marching, Concerts,Contests)*** $2,489 

1 BCMS-HS Chorus (Concerts, Contests)*** $1,213 

1 BCHS FCCLA $1,245 

1 BCHS FFA*** $1,618 

1 BCHS Spanish Club $559 

1 BCHS Science Club $559 

3 BCHS Student Council $622 

1 BCHSSpeech $498 

1 BCHS-ACES $498 

1 BCHS - National Honor Society $498 

1 BCHS Art Club $498 

1 BCHS Scholastic Bowl $559 

As Needed 
Extra-curricular supervision per event - appointed by 

adminstration 
$43 

As Needed Athletic Director - Outside Contractual Day••• $5,203 

3 Mentoring Leader - one per building $1,592 

As Needed Mentoring First Year Teacher - Per semester $530 

As Needed Mentoring 2nd Year+ Teacher - Per Semester $424 

As Needed Mentoring Instruct. Coaching - Per Semester $424 

As Needed Internal Substituting 31-47 Min/Period $22 

As Needed Internal Substituting 30 Min or less/Period $20 

As Needed Ticket taking per event $26 

As Needed Meal/Student Supervision - non-contractual time 
$16/duty per 

day 

As Needed Parking Lot Duty 
$16/duty per 

day 

As Needed Behind the wheel - non-school hours (6 hours) $129 

As Needed After-school detention $10.50 

••• Semester/yearly pay options 

2022-2023 

21-22 rate 22-23 rate 

$2,514 $2,589 

$1,225 $1,262 

$1,257 $1,295 

$1,634 $1,683 

$565 $582 

$565 $582 

$628 $647 

$503 $518 

$503 $518 

$503 $518 

$503 $518 

$565 $582 

$43 $45 

$5,255 $5,413 

$1,608 $1,656 

$535 $551 

$428 $441 

$428 $441 

$22 $23 

$20 $21 

$26 $27 

$16/duty per $17 /duty per 

day day 

$16/duty per $17/duty per 

day day 

$130 $134 

$10.61 $10.92 

updated 8.1.21 


